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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

NI RVAL HALO COLLEGE

Name of the head of the Institution

BHUPESH SARNMA

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

03666- 264650

Mobile no.

9954961242

Registered Email

nhcol | ege. pkc@edi ffmail.com

Alternate Email

pri nci pal nhcol | ege@nai | . com

Address Town: Pat acharkuchi Dist: Barpeta
(Assam), PIN 781326

City/Town Pat achar kuchi

State/UT Assam

Pincode 781326




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Mani kanta Das

Phone no/Alternate Phone no.

03666264650

Mobile no.

8812837880

Registered Email

igac_nhc@edi ffmail.com

Alternate Email

princi pal nhcol | ege@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nhcollege.ac.in/adm n/files/

2016- 17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. nhcoll ege.ac.in/adnm n/fil es/

2017-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
2 B 2.33 2016 01- Dec- 2016 01- Dec- 2021
6. Date of Establishment of IQAC 12- May- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.nhcollege.ac.in/admin/files/2016-17.pdf
http://www.nhcollege.ac.in/admin/files/2016-17.pdf
http://www.nhcollege.ac.in/admin/files/2017-18.pdf
http://www.nhcollege.ac.in/admin/files/2017-18.pdf

Departnmental sem nars 05- Sep- 2017 700
held by all the 1
depart nments
Mot i vati onal progranmme 12- Feb- 2018 231
1
Cel ebration of 21-Jun-2018 160
I nternati onal Yoga Day 1
Acadeni c audit of the 09- Aug- 2017 40
| ast academ c session. 1
Awar eness programme for 14- Aug- 2017 150
green canpus cl ean campus 1
I naugur ati on cerenony of 17- Aug- 2017 250
[ ntroduction of the 1
conmerce streamin the
col | ege
Proposal to establish 27- Sep- 2017 25
nmedi ci nal and aromatic 1
pl ant garden
Sem nar on achi eving the 03- Cct - 2017 300
target of hundred percent 2
success in the final
exam nation
Lecture cuminteractive 30- Cct - 2017 450
programe for job 1
opportunities
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni rmal Hal oi I nfrastructure State Govt. 2017 5000000
Col | ege Devel opnent 365
Grant to
Col | eges
Ni rmal Hal oi Rei mbur senent State Govt. 2017 1680000
Col | ege of fees 365
Dr. Kamal VRP vce: 2017 70000
Thakuria & Ms. 180
Kal yani Devi
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2045_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2045_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2045_Formation.pdf

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !'!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Pr oposal

prepared and subnitted to establish nedicinal

and aromatic plant garden.

Mot i vati onal

programre for students regarding job opportunities.

Academ c audit carried out of the | ast academnm c session.

Pr oposal
i ntroducti on of Comrerce stream

submtted to affiliating university through the Principal

for

Renovati on of classroom

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To undertake Acadenic audit of each
Depart ment.

| QAC with the hel p of external
carries out academ c audit

expert

To have Green audit of the college
canpus

To create nore green areas nedicinal
and aromatic plant garden is initiated
with the help of Social Forestry
Departnent, GOVI. OF Assam

To achi eve the goal of 100% pas
percentage in all subjects and papers
in all senesters.

The goal has already been achieved in
case of 6th semester mmjor but yet to
achi eve in general course and ot her
senesters. Motivational programe
arranged to notivate the students and
teachers towards the goal

To minimze dropout rate in this

institution

Workshop to find out the root cause of
dropout is arranged |ike |ast year

To conduct renedial classes for B.A &

B. Com st udents.

On the basis of examination result ,
average and bel ow average students are



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2045_Contribution.xlsx

detected and they are called for
renmedi al cl asses.

To organi ze skill devel opnent progra

mre |Two prograns of skill devel opnent

for passed out and final year students. |organized with the help of resource

persons from out si de.

To encourage faculty to undertake
research.

The institution has a research advisory
body to encourage and gui de faculty
menbers. A research centre has al so
been established for the purpose.

To encourage faculty to undertake
research.

The institution has a research advisory
body to encourage and guide faculty
nenbers. A research centre has al so
been established for the purpose.

To propose the authority to make the
of fi ce paperl ess.

Initiatives taken for the purpose and
expected to achi eve shortly

To ensure enploy ability for the
students

Pl acenment cell is working for the
pur pose.

To ensure snooth utilization of fund

Al types of fund utilized
transparently with proper consultation
wi th teachers, students and enpl oyees.

To work for nore enrollnent in the
new y introduced B. Com cour se.

W de publicity and notivation done.

To lunch val ue added comunity
devel oprent progranme.

Certificate in Advanced Accounting ,
and certificate in Creative Witing

i ntroduced.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 27-Jul -2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 08- Nov- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 17- Mar-2018
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2045_Quality.xlsx

If yes, give a brief descripiton and a list of modules The institution updates itself with the
currently operational (maximum 500 words) devel opment of technol ogy. Different

nmodul es of software are being used to
preserved all data and run day to day
activities. College automati on was used
earlier. Presently adm ssion software
(Modul e CMS) is being used for all data
regardi ng students for naintaining
accounts of the institution is
installed and now partially
operational. For attendance of

enpl oyees anot her software is used
relating to punching machi ne. The
col |l ege al so uses students feedback
software which is open to all students.
Students have to put feedback in each
semester as mandatory. Al the data of
students are entered in the adni ssion
software at the tinme of subm ssion of
fornms. After admi ssion a new data base
of all the students is automatically
gener at ed.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution has an active mechanismfor well planned curriculumdelivery in
which the Vice Principal, the HoDs of the departnents and all the teachers are
channel i zed through the nmechanismof 1QAC. As the IQAC is the core body for
qual ity enhancenent of the institution. It works as co- ordinating agency among
the departnents and in between the authority and teaching comunity. The
institution uses its own nechanismfor curriculumdelivery as relevant to the
| ocal issues. Sufficient teachers are engaged besi des pernmanent sanctioned
posts for teaching mechanism There is an academ c council conprising all the
HODs. An acadenic conmittee works as core conmittee for all acadenic
activities. A senior teacher has been appointed as academnmic in-charge to
noni tor the academ c activities. Al the teachers are required to submt
teaching plan before commencenent of session. A docunentation conmittee is
engaged for all for preserving documents. The institution uses office
automation software for the purpose of docunentation. | QAC prepares all the
docunents to be preserved. Wekly records of classes taken and not taken are
submtted to 1QAC. The institution follows the directive of affiliating
Uni versity. The class routine is scientifically planned and nunber of classes
inits discipline is allotted as per credit point. The affiliating University
prepared curriculumand the institution inplements the sane. Each departnent is
provided facilities for docunentation of the departnents. Each depart nent
mai ntains nerit register where the actual academ c scenario is picturised. The
coll ege maintains all records regardi ng exam nations and results. The
institution provides courses of BA Major and CGeneral. The curriculum as
prepared by the affiliating University is bound to this affiliated institution
Tutorial classes are done by all the departnents in each senester. The
institution abides by semester system of exami nations of the affiliating
university. The institution provides facilities for inter disciplinarians




cl asses specially for Environnental Studies. Teachers from other departnents
take classes. This is very effective nmethod for well naintenance of teacher-
student relationship. The institution encourages |ecture by guest faculty.
Teachers from nearby coll eges and Universities and fromthe affiliated
university are invited for taking classes in selected departnents. Wekly
departnental sem nars are organi sed anong the students of the particul ar
departnents for Major courses.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Certificate 08/ 08/ 2017 30 Sel f Ski | 1
i n Advance enpl oyee Devel opnent
Accounti ng
Certificate 19/ 09/ 2017 180 Sel f Ski | |
in Creative enpl oyee Devel opnent
Witing

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BCom

General and Maj or

17/ 08/ 2017

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
15

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Witing

Di pl oma i n Advance 02/ 08/ 2017 7
Accounti ng

Certificate in Advance 02/ 08/ 2017 9
Accounti ng

Diploma in Creative 02/ 08/ 2017 4

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Hi story

10



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2045_Program_introduced_1574933328.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2045_Value_added_courses_1576570640.xlsx

BA Educati on 40

BA Phi | osophy 25
BA Assanese 60
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution inplenments sound feedback system The feedback systemis
divided into 5 categories students, teachers, enployers, alumi and parents.
For the students the institution adopts online feedback system One set of CPU
remai ns open on all working days. A special cell is prepared with one CPU where
online feedback software is installed. The cell is placed just by the Centra
Library of the college. It is nade nandatory for all students to give their
feedback at |east before subm ssion of exam nation forns. For the other
categories the institution has printed papers with appropriate questionnaires.
These are distributed anong the teachers, enployers, alumi and parents. The
printed format of questionnaire is also nmade avail able on the college website.
Al'l these feedback records are eval uated by sone external experts. The experts
show the green and grey areas resulting out the feedback records. The coll ege
authority takes initiative in the whole process. The green areas are openly
appreciated so as to inspire for further devel opnent. Regarding grey areas the
authority works in two ways the strict order and orientation. If the cause of
the grey areas is found negligence, strict action is taken and if cause id

i gnorance orientation programe is organised with the help of external expert.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Assanmese Maj or 60 95 60
BA Econom cs Maj or 30 25 18
BA Educati on Maj or 40 80 40
BA Engl i sh Maj or 35 45 35
BA Hi story Maj or 30 20 17
BA Phi | osophy 30 42 30
Maj or
BA Political 40 58 40
Sci ence Mj or



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2045_Projects_undertaken_1574934121.xlsx

BA Sanskrit Major 30 30 30
BA Gener al 300 495 370
BCom Maj or and 120 44 44
Gener al
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1460 0 22 0 0

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 4 12 2 0 0

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution is coeducational which implies that both gender should step forward equally in each step of social
as well as personal life. A student mentoring in the institution goes in the field of academics, co curricular, extra
curricular and socially relevant issues. Mentors are from among the teaching faculty and from the senior batches
of students. Teaching faculty in respect of mentoring works in two ways — academic and co curricular. Academic
up liftmen depends upon the mentoring by teaching faculty. At the same time teaching community is socially
committed that result in proper mentoring of the new generation. Social commitment, the sense of which belongs
to the committed one. Students are given free atmosphere to exchange their huge under the umbrella of
mentors. The mentors need to work on gender equalization as the institute is coeducational. The means of
academic mentoring is basically traditional with the addition of ICT (Information Communication Technology).
Another basic factor in students mentoring is N. H. College students union. Through this body students are made
equipped with administration and system of democracy. The college authority guides the whole process
performing the union as per Lyngdoh Commission’s report and the judgment of Supreme Court of India. The
students’ body learns disciplines and acquires the sense of belongingness from their predecessors and guides
the juniors to follow up so as to maintain proper discipline. The institution has the wing of NSS (National Service
Scheme) through which sense of commitment to society is mentored jointly by authority and senior students. The
sense of selflessness is imparted to the students through some NGO like Red Ribbon Club. This monitoring
inspires students to help others. Students are inspires to donate their blood annually to the blood bank which is
meant for the needy patients. The institution follows a chain system of mentoring from the highest authority to the
core point — to students. These chain system of mentoring works in formulating sound moral character. The
change of selflessness is inculcated among the students to form sound moral character. The mentors inspires
the students to involved themselves to stand for needy people. In case of naturally calamities like flood, storm,
earthquake etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1460 22 1: 67

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2045_Demand_ratio_1574935717.xlsx

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

23

22

1

0

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Dr. Binima Patgiri |Assistant Professor Ph. D.
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA UG 2 18/ 05/ 2018 23/ 08/ 2018

BA UG 4 31/ 05/ 2018 21/ 08/ 2018

BA UG 6 19/ 05/ 2018 05/ 07/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

final
Gauhat i

Speci al
t he students.
Pr oper

matter.

i nportant for

achi evement .

initiatives taken for
exam nati on hence it

t heir know edge.

I nt er nal

topics relating to subject

These wor kshops are hel pful
that they are capable of doing sonething for

Group discussion on a specific subject matter

students under supervision of teachers.
upliftment of students’
75 class is nmade nmandatory which is necessary to eval uate students acadeni c
exam nation are shown to the students so
nm st akes and devel op t hensel ves for the fina

The scripts of sessional
that they can rectify their

tenet of semester systemis continuous eval uation of
are taken in the various classes senester wise to help students to express
exam nations are held as per
This is inportant
Sem nars of various

senmester w se sessional
schedul e of college as published in the academ c cal endar
fromthe point of enhancing nmerit of the students.
departnents are organi zed inviting senior teachers from nei ghbouring coll eges.
matters are highlighted for the benefit of
The invited resource persons throw light on the specific topic.
know edge of students can be neasured through such progranms. Sonetines,
the institution organi zes workshops anong the student community on a fixed
for themto acquaint with the rea
running future life at an ease.

career.

exam nati on.

St udent s’

eval

| ear ners.

The institution has undertaken sone reformative actions follow ng the
gui delines of affiliating University regarding internal
reforns are as follows:— |nternal
is taken seriously and done with utnost sincerity.
Uni versity has introduced senester system of exam nation and the basic
A few unit tests

uation. The

evaluation is part of

world so

is also organi zed anong the

This type of discussion is highly
attendance in mni num

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2045_Honours_recieved_1574953037.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2045_Evaluation_1575541314.xlsx

Academ ¢ cal endar including regular classes, internal and external
exam nations, holidays and other related matters have been prepared and
upl oaded in coll ege website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nhcol | ege. ac.in/admin/fil es/2018. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

uG BA ASSAMESE 73 64 87.67
MAJOR

uG BA ECONOM CS 4 4 100
MAJOR

uG BA EDUCATI ON 45 44 97.7
MAJOR

uG BA ENGLI SH 15 15 100
MAJOR

uG BA Hl STORY 4 4 100
MAJOR

uG BA PHI LOSOPHY 15 13 86. 6
MAJOR

uG BA PCLI TI CAL 19 19 100

SCl ENCE

MAJOR

uG BA SANSKRI T 12 11 91.6
MAJOR

uG BA CGENERAL 126 92 70.0

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. nhcol | ege. ac.in/adnmin/fil es/Findi ngs. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 2 UGC 3.2 0.7
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



http://www.nhcollege.ac.in/admin/files/2018.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2045_Pass_percentage_1575023821.xlsx
http://www.nhcollege.ac.in/admin/files/Findings.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2045_Research_Fund_1575626350.xlsx

practices during the year

Title of workshop/seminar Name of the Dept. Date
NEW EDUCATI ON PCLI CY EDUCATI ON 05/ 09/ 2017
DEMONETI ZATI ON AND FUTURE ECONOM CS, COMVERCE 03/ 10/ 2017

OF | NDI AN ECONOWY
THE HI STORY OF ASSAMESE ASSAMESE 14/ 02/ 2018
LI TERATURE
THE PHI LOSOPHY OF THE PHI LOSOPHY 05/ 03/ 2018
G TA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!




No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semni na 1 4 6 8
rs/ Wor kshops
Present ed 1 0 0
papers
Resour ce 0 3 9
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness canp Wonen Forum 5 44
anong wonen N. H. Col | ege
Advance | nformation Dakshin Bajali 6 80
Pr ogr ane H. S. School
Academ ¢ upliftnment Pat achar kuchi 4 92
Pr ogr ane Vi dyapith H. S
School
Heal th Canp in Vil I age Devel opnent 5 46
adopted vill age Commi ttee, Barsahan
Swaccha Bhar at N. H. Col | ege 10 84
Abhi yan in St udent s Uni on
Pat achar kuchi t own
Vot ers Awar eness S.D.O (civil), 4 200
Camp Baj al i
Aid to flood NHCSU NHCTA 6 20
af fected peopl e
Career Counselling | | QAC, N.H. Coll ege 8 160
Pr ogr ane
Awar eness Canp on |Bajali Journalists 15 240
Stroke associ ation
School Eval uati on SSA, Assam 13 0
Pr ogr ane

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2045_Faculty_participation_1575627262.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2045_Extension_1575883747.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Debat e Conpetition

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Dr ama 2 Guwahati University 40
Musi ¢ 3 Guwahati University 3
Debat e 4 Inter Coll ege 8

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swaccha Bhar at NSS, Cl eani ng wor k 8 64
N. H. Col | ege in the adopted
vil | age
Bar sahan
Green col | ege NHCSU, NHCTA Pl ant ati on 10 52
cl ean col | ege

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Educat i onal 52 CGovt. of Assam 2
excur si on
Field survey 74 N. H. Col | ege 1
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Vocat i onal Trai ning on MS. ME, 02/ 09/ 2017 03/ 03/ 2018 168
Tr ai ni ng net wor ki ng CGovt. of
I ndi a
Academ ¢ Advance Dakshi n 07/ 09/ 2017 01/ 11/ 2017 30
t eachi ng Baj al i
H. S. School
GuwAcadem ca Advance Pat achar kuch | 20/ 09/ 2017 14/ 11/ 2017 44
hat i t eachi ng i Vidyapitu
Uni versity H. S. School

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2045_Awards_for_extension_1575884446.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2045_Students_in_extension_1575885085.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2045_Collab_activities_1575886220.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2045_Linkages_1576315178.xlsx

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
88 38
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Newl y Added
Val ue of the equi pnent purchased Newl y Added

during the year (rs. in |akhs)

Classroonms with W-Fi OR LAN Newl y Added
O hers Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially College 1.2 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 5338 746401 275 50308 5613 796709
Ref er ence 8252 848473 400 182814 8652 1031287
Books
Jour nal s 10 22020 10 11160 20 33180
O her s(spe 1 78800 0 0 1 78800
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/Library/2045_Library_1575887223.xlsx

is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h

(MGBPS)

Exi stin 30 1 6 3 17 5 8 8 0
g

Added 2 0 0 0 0 0 0 0 0
Tot al 32 1 6 3 17 5 8 8 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
16 15.6 12 12.2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Coll ege has two | aboratories : 1. Laboratory for the departnent of
Education and 2. Conputer Lab. Necessary facilities in both |abs are nade
avai l able fromthe college fund. For library Govt. of Assam provi des book
grants by which Library facilities are nade avail able for the readers. For
other infrastructural asset the resource nobilized fromstudents’ fee is
utilized. Sports facilities are nade available fromthe fees collected from

students annual l y. Mintenance of classroons are made from devel opnent fund of
the col |l ege.

www.nhcollege.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Poor Students Aid 12 28500
frominstitution



www.nhcollege.ac.in

Fi nanci al Support
from Gt her Sources
a) Nati onal | shan Udaya, SC/ ST 0 0
Schol arshi p
b) I nt ernati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al Coachi ng 03/ 07/ 2017 142 N. H. Col | ege
Teachers
Associ ati on
Yoga 03/ 10/ 2017 76 Art of Living

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2017 Car eer 0 41 7
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
13 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
NA

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 9 BA Assanese @J, Cotton MA
Uni versity



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2045_Scholarships_1575887821.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2045_Development_Schemes_1576045863.xlsx
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2017 14

BA Educati on

QJ, Kumar VA
Bhaske Ver ma
Sanskrit and

Anci ent

St udi es

Uni versity

2017 1

BA Econom cs

Cotton MA
Uni versity

2017 11

BA Engl i sh

QU, Tezpur MA
Uni versity,
Bodol and
Uni versity

2017 7

BA Phi | osophy

GQJ, Kumar MA
Bhaskar
Ver ma
Sanskrit and
Anci ent
St udi es
Uni versity

2017 8

BA Political
sci ence

QJ, Kumar VA
Bhaskar
Ver ma
Sanskrit and
Anci ent
St udi es
Uni versity

2017 7

BA Sanskrit

QJ, Kumar VA
Bhaskar
Ver ma
Sanskrit and
Anci ent
St udi es
Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
At hel eti cs Institutional 44
Cri cket I nstitutional 88
Gymasti cs Institutional 18
Foot bal | Institutional 60
Martial Art I nstitutional 28
Dr ama I nstitutional 36
Songs and Musi c I nstitutional 94



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2045_Progression_1576046881.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2045_Qualifying_1576047398.xlsx

Dance I nstitutional 16

Vol | eybal | Institutional 42

Kabadi I nstitutional 70

Badmi nt on I nstitutional 64

Tenni s I nstitutional 12

Literary Conpetition Institutional 84

Debat e, Extenpore Speech Institutional 65

etc.

Debat e Conpetition Inter College 18

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 NA Nat i onal 0 0 0 NA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

N. H. Col |l ege Students Union plays unavoidable role in different comm ttees of
the institution. Students’ body has representation in |IQAC, anti ragging squad
and canpus devel opnent conmittees. The nost inportant and prai seworthy role of
the students’ body is to inplement the policy “C ean Canpus Green Canpus”. They

voluntarily work to nake the canmpus clean, plastic free and noise free. In
order to nmake Eco friendly canpus they frequently take the activity of
pl antation within the canpus. Presently the students’ body has its
representation in the Project Monitoring Unit as per RUSA guideline. The
students’ body is so active that it takes role in helping flood affected people
of the locality.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has an alummi association with nore than 400 nenbers. The
association was fornmed in 2004 with a viewto help the institution to grow in
proper direction. The college authority has provided an office roomw th al
facilities possible for the institution. Since formati on the association has
been working for the devel opment of the institution in all direction. The

al umi association plays inportant role in making policies for further

devel opnent of the institution. The association has already contributed to the
library of the college by donating equi pments. The associ ation hol ds frequent
nmeetings anong the nmenbers and also with the college authority. Annua
convention is held regularly in consultation with the authority. Presently Sr
Hemanta Kr. Roy and Sri Mahananda Nath are president and secretary of the
associ ation respectively.

5.4.2 — No. of enrolled Alumni:

412



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2045_Activities_Organised_1576048226.xlsx

5.4.3 — Alumni contribution during the year (in Rupees) :

28000

5.4.4 — Meetings/activities organized by Alumni Association :

5

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and participative managenent is considered as key factors for
institutional devel opnent. The two best practices practiced by the institution
are as follows: 1. Decentralization in academ cs: In academc field
decentralization of power is actualized through the academ c council of the
col | ege under the | eadership of Academ c Incharge who is responsible for al
academic activities. Al the HoDs and secretary and president of teachers’
associ ation are nenbers of acadenic council. The acadeni c council nonitors the
academ c aspect of the college. The council in consultation with the Principa
deternmines the policy for adm ssion, prepares routine for classes and works for
better academ c environnent. The schedul e of sessional exanination and unit
tests is also prepared by the council. The academnmic council has a snal
committee within itself known as Academ ¢ Conmittee. This academ c conmttee
wor ks continuously and constantly for preparation of prospectus, fornulation of
proposal s for senminar and other acadenic activities. This is like the core
conmittee for academic council. Al fundanental acadenmic policies first
fornul ated by academic committee cone through the academic council to the
CGoverni ng Body of the college. The Governing Body prepares ways to work out for
achi evenment of hi ghest academi c goal on the basis of the proposals of academc
council. There is a permanent exanination conmttee with three senior teachers
to l ook after all examination related matters. The committee deals with al
probl ens arising out of exam nation related affairs. If and when necessary the
committee also takes up matters even with the affiliating university. 2. The
| QAC of the college is active and always tries to lead the institution in
proper direction. The | QAC has as its menber teachers, students, office
enpl oyee, alummi, guardians and ot her stake hol ders. The coll ege has al so
forned Project Mnitoring Unit as per guidelines of RUSA with nmenbers from
teachers, enpl oyees and students. The coll ege has different commttees |ike
Gievance Redressing cell, Anti ragging Squad, conmttee agai nst Sexua
Har assnment of Wonen in work place, Students’ Union. The institute thus involves
all teachers, enployees, students’ representative, alummi, guardian and ot her

st ake hol ders in the nmanagenment of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exami nation and Eval uati on The institution follows the nethod of
Conti nuous eval uation of students. Unit
Tests, Sessional Exani nations, Hone
Assi gnnment, Project work are the ways
for continuous eval uation. The final
exanm nation is held as per schedul e of




affiliating university. The schedul e
for sessional exam nation is pre
determ ned and published in the

prospectus as part of academc

cal endar. Students get the information
of exam nation schedul e before

adm ssion when they collect prospectus

Research and Devel opnent

The institution encourages research
activities. A research advisory board
conti nuously works for devel opnent in
research. Faculties are encouraged for
undert aki ng research projects funded by

di fferent agencies. The coll ege
est abli shes a research centre naned Sri
Sri Harideva Reserach Centre for
contenporary thought. Students’
research activity is encouraged through
the project works guided by the
faculties.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The institution takes care of library
as a nmeans for quality inprovenent.
Students rush during working days in
the library is really adm rable. The
central library of the institution does
not have huge stock but nost of the
necessary text and reference books are
avai l abl e. The library has a book bank
to hel p poor and needy students. The
library is not fully digitalized. The
process is on and we expect digital
library very shortly. The institution
al so has a conputer |aboratory where
internet facilities can be availed by
the students. The | aboratory in the
departnent of education full fills al
necessary conditions w th nodern
equi prent .

Adm ssion of Students

The institution has clear and
transparent adm ssion policy. The
col l ege authority publishes adm ssion
notice in news paper and uploaded in
the coll ege website. Adm ssion of
students is done purely on nerit basis.
Al Govt. rules regarding reservation
of seats are followed in case of
adm ssion of students. The coll ege al so
reserves sonme seats for the applicants
havi ng good perfornmance in sports,
culture and ot her extracurricular
activities. The principal constitutes
an adm ssion conmrittee to | ook after
t he whol e process of adm ssion. The
commttee publishes the |ist of
sel ect ed candi dat es using adm ssi on
software well ahead of adm ssion. Dates
of admi ssion as fixed by the adm ssion
conmmittee are strictly foll owed.




Curricul um Devel opnent

The institution follows the curricul um
of affiliating university.

Teachi ng and Learni ng

The institution has an Internal Quality
Assurance Cell that works for quality
i nprovenent. The institution adopts
followi ng means for quality
i nprovenment. The institution provides
audi o visual aids in classroom G een
boards are used in all classroons to
make environment ecofriendly. For non
i nterrupted supply of power digital
generator has been install ed.

At tendance of students in classes is
made Mandatory. E feedback system has
been i ntroduced which nmakes teaching
and learning nore effective. Regular

cl assroom senminar is held in al
cl asses. Sufficient equi pnents are nade
available in the |l aboratory of
Educati on departnment. Conputer
| aboratory is nade open to al
students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution has a planning board
with senior faculties and
adm ni strative staff. The planning
board on the basis of mssion and
vision of the institution plans for
devel opnment. Al the records of
pl anni ng and devel opnent are preserved
in tw ways manual and digital

Adm ni stration

The adm nistration is yet to be called
purely e governance. The authority
makes all communications with students
t hrough bul k snms. The adnini stration
uses different software for naintaining
data and financial transaction record.
Onli ne feedback given by the students
hel ps administration to run the
institution

Fi nance and Accounts

The Principal is the only authorized
person for financial transaction
aut hori zed by the Governnent.
Transaction in case of salary of staff
i s done online. Finance and accounts
records are maintained manual ly as wel |
as digitally. Al accounts and
transaction records are preserved
t hrough updated software. The authority
mai ntai ns transparency for al
activities in the field of finance..

Student Admi ssion and Support

St udent s adm ssion software has been
installed to create data base. The




software used for adm ssion
transparently provides the serial I|ist
of applicants on the basis of nerit.
Regar di ng support system students
avai |l s scholarship facilities for which
applications are subnitted online. The
nanes of applicants appear in the
col l ege portal for scholarship and the
authority has to approve themto avai
schol ar shi p.

Exam nati on

Onl i ne exani nation systemis not
i ntroduced by the affiliating
university. But all other works |ike
subm ssion of applications, uploading
mar ks of sessional exami nations has to
be done online. Thus e governance
pervades exam nation al so.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the Amount of support
professional body for
which membership

fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Motivation |[Motivation [25/01/2018 |25/01/ 2018 22 13

al al
progranmre | programe

2018 Sem nar on |Sem nar on |02/ 05/2018 |02/ 05/2018 18 7

achi eving | achi evi ng
the target |the target
of hundred |of hundred

per cent per cent
success in |success in
the final the final
examn nati o |exam natio

n n
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers

who attended

From Date

To date Duration



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2045_Development_training_programmes_1576571973.xlsx

development
programme

Short Term 5 29/ 12/ 2017 05/ 01/ 2018 8
Cour se

Ref r esher 3 01/ 11/ 2017 22/ 11/ 2017 21
Cour se

Orientation 2 15/ 02/ 2018 14/ 03/ 2018 28
Cour se

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 1 1 1

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

WFi facility Uniformto Gateman Students | nsurance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Financial audit of the institution is done regularly. Internal auditors are
appoi nted by the Governing Body of the college for one financial year.
Presently financial audit is done in two ways by the Chartered Accountant and
by the Govt. Auditors. Schene wi se audit is done by the Chartered Accountant
Under a registered firm Govt. auditors are appointed by the Director of Local
Audit after every two years.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

400000. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ Yes Guwahat i Yes

Adm ni strative

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Annual neet of parent teacher held successfully. 2. The front side boundary

wal | of the college canmpus is constructed by donation from parent and teachers.

3. Parent teacher association guide the institution by nom nating five nenbers
to the Governi ng Body.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2045_Training_Programmes_1576052482.xlsx

6.5.3 — Development programmes for support staff (at least three)

2. S facility is given to support
i s organised.

1. Uniform has been given to the Gate man.
stuff. 3. A training progranme on the duty of support staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I ntroducti on of B. Com courses. 3. Purchase of books

and furniture for library.

1. New website | aunched. 2.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

Academni c
Audi t of
| ast session

09/ 08/ 2017

09/ 08/ 2017

09/ 08/ 2017

40

2017

Awar eness
pr ogr amme
for Green
Canpus Cl ean
Canpus

14/ 08/ 2017

14/ 08/ 2017

14/ 08/ 2017

150

2017

| naugur ati on
Cer enpney of
i ntroduction
of Commerce
stream

17/ 08/ 2017

17/ 08/ 2017

17/ 08/ 2017

250

2017

Depart ment al
Sem nar s
hel d by all
t he
departnents

05/ 09/ 2017

05/ 09/ 2017

05/ 09/ 2017

700

2017

Proposal to
est abli sh
medi ci nal

and aromatic

pl ant garden

27/ 09/ 2017

27/ 09/ 2017

27/ 09/ 2017

25

2017

Sem nar on
achi evi ng
t he target
of 100
per cent
success in
final
exam nati on.

03/ 10/ 2017

03/ 10/ 2017

04/ 10/ 2017

300

2017

Cal ture sum
interactive
progr ame
for job oppo

30/ 10/ 2017

30/ 10/ 2017

30/ 10/ 2017

450




rtunities

2018

Mbt i vat i onal
progr ame

12/ 02/ 2018

12/ 02/ 2018

12/ 02/ 2018

231

2018

Cel ebrati on
of Internati
onal Yoga
Day

21/ 06/ 2018

21/ 06/ 2018

21/ 06/ 2018

160

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Popul ar speech 23/ 01/ 2018 23/ 01/ 2018 82 57
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
No Data Entered/ Not Applicable !!!
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Rest Roons Yes 7
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 2 2 25/ 09/ 201 2 Di sast er Post 132
7 managemnmen Fl ood
t Pr obl ens
2018 1 1 06/ 03/ 201 1 Pollution| Use of 167
8 Pl astic

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

cel ebr

ation of

05/ 09/ 2017

05/ 09/ 2017

400
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Teachers Day
Training on Self 12/ 07/ 2017 14/ 07/ 2017 78
Def ence for Wnen
Worl d Envi ronnent 05/ 06/ 2018 05/ 06/ 2018 205
Day
Fl ood Rel i ef 30/ 08/ 2017 31/ 08/ 2017 43

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Cean canmpus green canpus policy is executed. 2. Preparation to establish

medi ci nal and aromatic plant garden. 3. Establishnent of 4 flower gardens in

the coll ege canpus. 4. Sufficient dustbin for cleanliness. 5. To declare the
campus as tobacco free zone

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES — (i) Title: Fostering conmunity responsibility. The context:
Ni rmal Hal oi Col |l ege | ocated at Patacharkuchi in the district of Barpeta
(Assam) is established in 1979 A-D. At that tine Patacharkuchi was a snal
village. The villagers of Patacharkuchi and nei ghboring villages did the very
difficult and chall engi ng task of establishing an institution of higher
education. The villagers established the institution with the expectation that
their wards woul d get the opportunity of higher education by which they will be
able to enlighten the society. In order to fulfill their aspirations, the
institution has been trying to inculcate the feeling of conmunity
responsibility anmong the students of the institution. W feel that only a
socially committed and responsi bl e generati on can hel p prospering the | ocal
society. Cbjectives To create the sense of conmitnment and soci al
responsibility. To inculcate positive attitude. To help the students realizing
soci al and human val ues. To help the students | earning community activity. To
make the students regular, punctual, sincere and disciplined. To have a tie
bet ween hi gher education and comunity responsibility. The Practice: The
institution practices to foster community responsibility anbng students through
the N H College unit of National Service Schene, Bharat Scout and Gui de and
N. H College Students’ Union. The NSS unit works for fostering comunity
responsibility anong students. It gets an annual grant for running the
activities fromthe affiliating university. Students are enrolled as vol unteers
and engaged in social activities under the guidance of Programme Oficer
appoi nted by the college authority fromanong the teachers. The NSS unit has
adopted one vill age naned Barsahan. The village is backward in economic,
academ c and infrastructural aspect. 80 people of the village belong to O her
Backward Cl asses. The NSS unit holds a three day canp in the village every
year. During the period of three days the programme schedul e is prepared
i ncluding cleanliness, plantation in different places of the village,
renovati on of the village roads, health canp, awareness progranme on wonen
enpower ment, cultural progarmme etc. In all the programmes the students perform
their activity together with the villagers. In the health canp attended by
speci al i st doctors the students work as volunteers . The volunteers’ team
conprises both boys and girls and the villagers help themin all respects
i ncluding stay arrangenent. Meals sponsored by the college is prepared and
served by the villagers. Cultural programre is al so organized during the canp
period in the evening involving all the villagers nmale and female. The students
through the platform Nirnal Hal oi Coll ege Students’ Union devel op a habit of
hel pi ng di stressed people. They used to stand with and help the flood affected
people of the locality together with the teachers. Bharat Scout and Cuide is
the nost active agency running in the institution that regularly trains
students about community responsibility. Obstacles: The nmain obstacles in




fostering social responsibility anong the students conme fromthe social set up
The students of present day are born and brought up in mcro famly where
ot hers are always absent. They acquire the mind set arising out of mcro famly
and hence it becone challenging to foster the sense of comunity responsibility
anong the students. The obstacle is overcone by practicing the students’ group
activity in the classes. Another obstacle arises fromthe acadenm c and
exam nation system The students have to face tough conpetition in every step
of Iife. Therefore they hanker after mark sheets. Students get hardly |eisure
time to think other than their syllabus. W have to overcone this hurdle by
arrangi ng activities during senmester break. The npbst inportant obstacle cones
fromlack of systematic planning by higher authorities to involve students in
the act of social responsibility. The Governnent has no planning for financia
assistance in this line and financial crisis sonetinmes appear as obstacle
difficult to overcone. But the college authority fromits own resources
expenses noney for the purpose and thus it is overcone. |npact: The inpact of
the practice is such that once a student joins in a NSS canp eagerly asks for
next canp. It indicates that feeling of community responsibility is inprinted
intheir mnd. As a result of this practice the students of the institution
have acquired the quality of being associated with society and social issues.
The students immediately run to help people at the tinme of calanmties. It shows
their commtnent to social conmunity. The students al so devel op the habit of
hel ping fell ow students suffering fromserious di sease. That they conme forward
to help others indicates their realization of human values. In such case the
students work in group that reflects community activity. Resources required:
Budget Rs. 1.30 Lakh, NSS grant Rs. 44,000/ , students fees Rs. 28,000/ BEST
PRACTICES — (ii) Title: Regular feedback from students. The context Qur
education systemis student centric. The institution has to | ook after the
students comng fromdifferent sections, parts, conmunities with different IQ
Feedback systemis essential to know the requirenment of the students in their
own opinion. The institution ainms at devel oping the teaching |earning process
to fit for the students. The teachers are also not equally comrunicable to the
students. In order to achieve best perfornmance teachers’ quality nust al so be
devel oped. The grey and green areas in the teaching | earning process can be
identified only through the feedback of students. Adm nistration is another
fundanmental issue on which academn ¢ achi evenents depend. The status of
adm ni stration and the office staff is also nmeasured through students’
feedback. bjectives To find out acadenic status of the institution. To find
out strong and weak points in teaching |earning process. To find out the grey
areas in teaching and take neasures for upgradation. To inspires green areas
for nmore devel opnent. To involved the students in assessnment process. To nake
adm ni stration nore students friendly. The Practice The institution uses
students’ feedback systemin electronic nmethod. A software has been installed
in nore than one CPU and nade open to students in a separate counter in front
of central library. Questionnaires are set so as to find out proper response
fromthe students. The questions are set in such a way that student can not
skip any one. The students have to click on yes or no. There is no third
alternative in any question so that confirnmed response can be found. The
questionnaires are set in three parts — overall remarks on the institution
including infrastructural facility, subject wi se questions to respond agai nst
each teacher and adm nistrative help. The students have to give feedback
mandatorily. Specially the outgoing final year students nust give feedback
before collecting their mark sheet and certificate frominstitution. The
out goi ng students are enphasi zed nuch for they can freely express their views
wi t hout any fear as they have already conpleted the course. Al the feedback
reports given by students are stored in a separate file that can be opened and
seen only by the principal. The principal collects the feedback reports and
engage sone external agency to analyze the reports and find out grey and green
areas. The external experts submit their analysis to the principal and then the




princi pal forwards the sane to the Governi ng Body, the highest body of the
institution. The G B. goes through the reports and advised to the principal to
do the needful. The principal then takes necessary action with the view for
academ c devel opnment of the institution. Obstacles bstacles arisen regarding
execution of feedback systemin the academi c institution are as stated below. A
few students are ignorant of submitting feedback properly in due tinme. The
cul ture of giving feedback has not grown as habit of the students. The
authority therefore makes it conpul sory for all students which inpact should be
wi Il ful. The nunmber of questions within the questionnaire can not be raised in
accordance with the necessity of each and every student. As there are students
of varieties of 1Q of students one commbn questionnaires may not fit for all
The authority tries to sinplify the questions up to the maxi mum possi ble | evel.
Some general students are incapable of giving answers of feedback accurately
due to lack of proper know edge. This creates problemis anal yzing feedback
report. In order to overcome this obstacle sonme classes are arranged to nake
the questionnaire easily understandable to all students. |npact The positive
i npact of the practice alerts teachers of teaching any subject matter
preci sely. Teachers have to do hone work on the subject natter day by day.
Students be conscious of proper study so as to neke question to their teachers.
They learn fromthis practice to become punctual in their classes. This
practice is also helpful for the office staff to do any activities of the
students in due tine. The CGoverning Body al so becones sensitive for doing any
wel fare activities of the student community. This practice nakes students
realize their inportance in the institution. The detection of grey and green
areas by experts on the basis of feedback report hel ps both teachers and
adm nistration for better perfornmance. Resources required Rs. 1.20 Lakh for
sof tware and accessori es.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nhcol | ege. ac.in/adm n/files/NHC, %202017-18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

201718 Details of performance of N H Coll ege Special area: Comunity
rel ati onship Programres taken : 1. NSS canp in the adopted village. 2.
Renovation of rural road by the river Kaldia in the village Deojarapara. 3.
Awar eness canp on Wnmen Enpower nent organized in the village Sariha Satra. 4.
M nor research project on the rural wonen by one faculty. 5. Plantation in the
canpus of Patacharkuchi Police Stataion and circle office, Bajali. Role of
faculty in community responsibility 1. Coordinator of IQAC, Dr. Mani Kanta Das
is the president of Jal khana Bhat huakaha Hi gh School. 2. Sri Jiten Kr.
Bhagawati, Associate Professor is the president of Patacharkuchi Vidyapith. 3.
Sri Mani k Chandra Das, Associate Professor is the president of Bani Vidyal aya,
Barbari. Principal N. H College, Patacharkuchi

Provide the weblink of the institution

http://ww. nhcol | ege. ac.in/adnin/fil es/ NMROH¥®0Col | ege. pdf

8.Future Plans of Actions for Next Academic Year

1. Construction of new building under RUSA grant, 2. Renovation of

adm ni strative building, 3. Renovation of classroom 4. Renovation of auditorium
5. Establishnment of aromatic and nedi cinal garden., 6. Introduction of online
adm ssion, 7. Introduction of online attendance for students. 8. Hol ding of
national semnar. 9. Organizing cultural exchange programre. 10. I|ntroduction of
post graduate courses.
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